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Safer Business - Better Health

Introduction

What is the definition of a
Young Person? 

What is the definition
of a Child?

A young person is a person who is over statutory school
leaving age and under 18.

What does the law say? The Health & Safety at Work etc
Act 1974 places general duties on
employers to ensure the health,
safety and welfare of employees
at work and so far as is
reasonably practicable those not
in their employment but maybe
affected by their undertaking.

The Management of Health & Safety
at Work states that employers must
assess the health and safety risks in
particular for young people.

Employers should:

� assess the risks to all young
people under the age 18 years
of age, before they start work;

� ensure the risk assessment
takes into account their
psychological or physical
immaturity, inexperience and
lack of awareness of existing
or potential risks;

� introduce control measures to
eliminate or minimise the risks,
so far as is reasonably
practicable.

The Working Time Regulations
states that young workers may
not ordinarily work more than 8
hours a day, 40 hours a week.
These hours worked cannot be
averaged out and there is no opt-
out available.

However, they may work longer
hours where this is necessary to
either:

� maintain continuity of service
or production or

� respond to a surge in demand
for a service or product.

and provided that:

� there is no adult available to
perform the task, and

� the training needs of the
young worker are not
adversely affected.

Young workers may not ordinarily
work at night between 10pm and
6am, or between 11pm and 7am if
the contract of employment
provides for work after 10pm.

A child is a person who is statutory school leaving age. This is the last
Friday in June of their Year 11 studies.

Issue date - July 2009

Young Persons &
Children at Work
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What does the law say?
(cont’d)

Exceptions apply in particular
circumstances in the case of
certain kinds of employment as
set out below.

They may work throughout the
night if they are employed in:

� Hospitals or similar
establishments or in any of the
following activities:

� Cultural

� Artistic

� Sporting

� Advertising

or work between 10pm or 11pm to
midnight and between 4am to 6am
or 7am if they are employed in:

� Agriculture

� Retail trading

� Postal or newspaper deliveries

� A catering business

� A hotel, public house,
restaurant, bar or similar
establishment

� A bakery

A young worker is entitled to 12
uninterrupted hours in each 24

hour period in which they work.
The rest may be interrupted if
periods of work are split up over
the day or do not last long.

A young worker entitlement to
daily rest can be reduced or
excluded in exceptional
circumstances only. Where this
occurs, the young worker should
receive compensatory rest within
3 weeks.

Young workers are entitled to two
days off each week. This cannot
be averaged over a two-week
period, and should normally be
two consecutive days. If the
nature of the job makes it
unavoidable, a young worker’s
weekly time off can be reduced to
36 hours, subject to them
receiving compensatory rest.

A young worker’s entitlement
breaks can be reduced or
excluded in exceptional
circumstances only. Where this
occurs, the young worker should
receive compensatory rest within
3 weeks.

Are there any jobs that a
young person / child can
not do?

Under the Management of Health
& Safety at Work Regulations an
employer will not employ a young
person for work -

� which is beyond his physical
or psychological capacity;

� involving harmful exposure to
agents which are toxic or
carcinogenic cause heritable
genetic damage or harm to
the unborn child or which in
any other way chronically
affect human health;

� involving harmful exposure to
radiation;

� involving the risk of accidents
which it may reasonably be
assumed cannot be recognised
or avoided by young persons

owing to their insufficient
attention to safety or lack of
experience or training; or

� in which there is a risk to
health from:-
� extreme cold or heat;
� noise or vibration. 

However nothing listed above
shall prevent the employment of a
young person (not child) for work-

� where it is necessary for there
training;

� where the young person ill be
supervised by a competent
person; and

� where any risk will be reduced
to the lowest level that is
reasonably practicable.
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What should I include in
my risk assessment?

Before employing a young
person, you must carry out a risk
assessment ensuring that the
specific factors below are taken
into account:

� layout of the workplace and
the particular site where they
will work;

� the nature of any physical,
biological and chemical agents
they will be exposed to, for
how long and to what extent;

� what types of work equipment
will be used and how this will
be handled;

� how the work and processes
involved are organised;

� the need to assess and
provide health and safety
training; and

� risks from the particular
agents, processes and work.

The Management of Health &
Safety at Work Regulations requires
that young people are protected at
work from risks to their health and
safety which are a consequence of
the following factors:

� physical or psychological
capacity,

� pace of work,

� temperature extremes, noise
or vibration,

� radiation,

� compressed air and diving,

� hazardous substances,

� lack of training and
experience.

Employers must identify hazards
and carry out a risk assessment to
determine the particular risks to
young people and the preventative
measures needed. 

Risk assessment measures and
arrangements should cover:

� tasks young people must not
do, clearly identifying
prohibitions on the use of
specific equipment and
specified work processes,
restricted areas, and activities
that can only be done under
supervision;

� supervision needs and
arrangements;

� information, instruction and
training needs and
arrangements;

� prevention of bullying and
sexual harassment;

� arrangements to take account
of any special requirements of
young people with disabilities
or special needs;

� informing parents and
guardians of risks and control
measures;

� liaison with work experience
placement and vocational
training organisers;

� consultation with worker
representatives and young
workers themselves over
arrangements for young
workers.

If you offer work experience
placements to young people, you
should provide them with at least
the same health and safety
protection as you would give your
own employees.

If in doubt, you may wish to get
professional advice on identifying
and controlling the risks. If a
significant risk remains in spite of
your best efforts to do what is
reasonably practicable to control
it, you must not employ the young
person to do this work.
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Do I need to speak to
the parents/guardians?

Before you employ children of
compulsory school age or offer
them a work experience
placement, you must let their
parents or carers know the key
findings of the risk assessment
and the control measures you
have taken. 

In the case of work experience,
you may ask the work experience
organiser to help you in providing
information to parents or carers of
any child seeking a placement.
You must provide the local
authority with relevant information
on the child so that he/she can be
issued with an employment permit.

The local authority will advise you
on your full responsibilities, these
include providing written
confirmation that you have

completed a risk assessment and
have written approval from the
parents of carers. 

When you are offering a work
experience placement for school
pupils/students, the work
experience organiser will deal with
parental consent.

You do not need parental consent
to employ young people above
the minimum school leaving age,
but your local authority does
require it before you employ a
child of compulsory school age.
You should obtain written consent
from parents or carers before
taking on a child of compulsory
school age in agriculture and
restrict their activities to those that
are permitted.

Do I have to give the
young person any
special training?

Young people need training most
when they first start a job; they
need it to increase their
capabilities and competencies to
a level where they can do the
work without putting themselves
and others at risk. 

It is not enough to make training
available; you should make sure
that it is undertaken and also
check that key messages have
been understood. 

Young people will also need
training and instruction on the
hazards and risks present in the
workplace, and on the

preventative control measures put
in place to protect their health and
safety. This training should
include a basic introduction to
health and safety, e.g. first aid, fire
and evacuation procedures etc.  

Employers must make proper
arrangements for supervising
young people; for example, some
employers assign mentors.
Supervisors should be adequately
training about risks and control
measures connected with the
work of young people, and made
aware of any restrictions on the
tasks they can do.



5

Lincolnshire Employment of School Children Byelaws

NO CHILD UNDER 13 MAY BE EMPLOYED AT ALL
NO CHILD SHOULD BE EMPLOYED WITHOUT A PERMIT

Employers ResponsibilityStep One     Assess the risks

1 Within one week of employing a child:- the employer must send to the
Local Authority written notification, in a form prescribed by the
Authority, stating: the employer’s name and address, the name,
address and date of birth of the child, the hours and days which the
child is to be employed, the occupation and details of the tasks
involved and the place at which it is proposed to employ the child.
Details of the school at which the child is a registered pupil. A
statement to the effect that a risk assessment has been carried out. A
statement of the child’s fitness to work and of approval for the child to
be employed completed and signed by the child’s parents.

2 No child shall be employed for more than four hours in any day
without a rest break of one hour.

3 Each child must have at least two consecutive weeks without
employment in each year.

4 Young people must be provided with any protective clothing and
equipment required by law.

Employment Notes

� A “child” means any person who is under the statutory school leaving
age.  This is the last Friday in June of their Year 11 studies.

� All children who carry out any kind of work or assist in a trade or
occupation which is carried out for profit are considered to be
employed even if they receive no payment for that assistance.

� The Management of Health & Safety at Work Regulations 1999 require
employers to carry out an appropriate risk assessment, before a young
person starts work, and inform their parents of the outcome and
measures introduced to minimise the risk.

� A child aged 13 may be employed in light work in permitted
occupations specified by the Bye-Laws. These are:-

� Agricultural or horticultural
� Delivery of newspapers, journals and other printed material
� Shop work, including shelf stacking
� Office work                                                                                   
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Lincolnshire Employment of School Children Byelaws cont’d

Employment Notes (cont’d)

� Car washing by hand in a private residential setting                         
� In a café or restaurant but not in a commercial kitchen or handling 

alcohol
� In a riding stables and
� Domestic work in hotels and other establishments offering 

accommodation

� A child aged 14 or over may only be employed in light work as long as
it is not in any prohibited occupations as follows:

Children are prohibited by National Legislation from working in any
industrial undertaking, including mines, quarries, manufacturing

industry, construction or transport industry. 

They cannot operate or clean machinery.  

They cannot work in a factory at all.

In addition the Bye-Laws say no child of any age may be employed.

� In a cinema, theatre, discotheque, dance hall or night club, except in
connection with a performance given entirely by children

� To sell or deliver alcohol, except in sealed containers

� To deliver fuel oils

� In a commercial kitchen

� To deliver milk

� In a telephone sales

� To collect or sort refuse

� In any work which is more than three meters above ground level, or in
the case of internal work, more than three meters above floor level

� In employment involving harmful exposure to physical, biological or
chemical agents

� In work involving exposure to adult material or in situations which are
for this reason otherwise unsuitable for children

� In amusement arcades or fairgrounds

� In a slaughterhouse or premises preparing meat or carcasses for sale

� In personal care in nursing homes or residential care homes unless
under the supervision of a responsible adult.
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Lincolnshire Employment of School Children Byelaws cont’d

No child can be employed before 7.00am or after 7.00 pm on any day
and can only undertake specific duties.

Light work - means work, which on account of the inherent nature of the
tasks which it involves and the particular conditions under who’s those
tasks are performed, is not likely to be harmful to the safety, health or
development of children to their attendance at school.

Term time - No child shall be employed for more than 12 hours in any
week in which he/she is required to attend school - this includes hours
worked on a Saturday and/or a Sunday. Employment one each school
day should be for no more than 2 hours and such employment should be
limited to either 1 hour between 7.00am and the start of school and 1 hour
between end of school and 7.00pm or 2 hours between the end of school
and 7.00pm.

On non-school days - (Saturday) children aged 13 or 14 years of age
may work a maximum of 5 hours a day. Children aged 15 or 16 years of
age may work a maximum of 8 hours a day. Hours worked on Saturdays
and/or Sundays will be included in the maximum of 12 hours, they must
have a 1 hour break after 4 hours.

During school holidays - children aged 13 or 14 years of age may work a
maximum of 5 hours a day and 25 hours a week. Children aged 15 or 16
years of age may work a maximum of 8 hours a day and 35 hours a week.

Sunday employment - on Sunday’s employment shall be limited to
2hours between 7.00am - 7.00pm.

Holidays - Children are entitled to a two week break free from work during
school holidays.

Headquarters &
Lincoln Team

Education Welfare
Service
17 The Avenue
Lincoln
LN1 1PD

Tel: 01522 554683

South Team

Education Welfare
Service
Council Offices
Eastgate
Sleaford
NG34 7EB

Tel: 01522 553484

North Team

Education Welfare
Service
Offord House
Church Street
Spilsby
PE23 5EF

Tel: 01790 753574

For further information:
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Young Person - Checklist 

This checklist has been designed as an aid to help you in assessing
your systems and controls for employing children & young persons. 

Name of business:

Nature of business:

Address:

Name of person completing: Date:

1-4 (of 8) Yes No

1 Do you employ / offer work experience to children?

2
Have you assessed all tasks in the workplace and identified which tasks are
not suitable for them?

3
Have you carried out a risk assessment on the tasks they will be
carrying out, before they are employed?

4

Does the risk assessment cover the following points:

1 The fitting-out and layout of the workplace and the particular site
where they will work?                                                                    

2 What types of work equipment will be used and how this will be
handled?

3 Physical or psychological capacity?

4 Pace of work?

5 Temperature extremes?

6 Noise?

7 Vibration?

8 Radiation?

9 Compressed air and diving?

10 Hazardous substances?

11 The childs experience?

12 Identifies training needs?

Section 1 - Employment of Children
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Young Person - Checklist (cont’d)

5-8 (of 8) Yes No

5 Have you a work permit from Lincolnshire County Council for the child?

6
Have you been in contact with the parents/carers of the child and informed
them of the findings of the risk assessment?

7
Have you checked the times that child is allowed to work and put
controls in place to ensure they are not exceeded?

8
Have you checked with the parents/carers that the child is not employed
by any one else, and if they are checked the hours they are working plus
yours does not exceed the byelaws?

Section 1 - Employment of Children (cont’d)

1-3 (of 4) Yes No

1 Do you employ young people (over statutory school leaving age but below 18)?

2
Have you assessed all tasks in the workplace and identified which tasks are
not suitable for them?

3
Have you carried out a risk assessment on the tasks they will be
carrying out before they are employed?

Section 2 - Employment of Young People



10

Young Person - Checklist (cont’d)

4 (of 4) Yes No

4

Does the risk assessment cover the following points:

1 The fitting-out and layout of the workplace and the particular site
where they will work?

2 What types of work equipment will be used and how this will be
handled;

3 Physical or psychological capacity?

4 Pace of work?

5 Temperature extremes?

6 Noise?

7 Vibration?

8 Radiation?

9 Compressed air and diving?

10 Hazardous substances?

11 The childs experience?

12 Identifies training needs?

Section 2 - Employment of Young People (cont’d)

NOTE: This checklist is purely produced to start you thinking of what hazards / controls you
have at the premise. The lists are NOT exhaustive and there maybe hazards / controls that
have not been covered.

If you require further guidance please contact South Holland District Council,
Safety & Environment Team to arrange an advisory visit with an officer.

THIS CHECKLIST IS NOT A RISK ASSESSMENT



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000500044004600206587686353ef901a8fc7684c976262535370673a548c002000700072006f006f00660065007200208fdb884c9ad88d2891cf62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef653ef5728684c9762537088686a5f548c002000700072006f006f00660065007200204e0a73725f979ad854c18cea7684521753706548679c300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA <>
    /JPN <>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020b370c2a4d06cd0d10020d504b9b0d1300020bc0f0020ad50c815ae30c5d0c11c0020ace0d488c9c8b85c0020c778c1c4d560002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken voor kwaliteitsafdrukken op desktopprinters en proofers. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents for quality printing on desktop printers and proofers.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /NoConversion
      /DestinationProfileName ()
      /DestinationProfileSelector /NA
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure true
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles true
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /NA
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /LeaveUntagged
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


